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individual shall comply with the train-
ing certification requirements for
COTRs—see 301.604.)

301.606-71 Project Officer training.

Before an individual may perform the
duties of a Project Officer, including
development of an Acquisition Plan
(AP) or other acquisition request docu-
mentation—see 307.71, for a proposed
project, the Program Manager or des-
ignee shall designate an individual as a
Project Officer in writing by means of
a memorandum to the Project Officer
candidate with a copy to the cognizant
Contracting Officer. A Project Officer
must successfully complete HHS Uni-
versity’s Basic Contracting Officer’s
Technical Representative Course or
equivalent and any OPDIV-specific
course prerequisites. The Project Offi-
cer must provide a course completion
certificate to the Contracting Officer
with any AP or other acquisition re-
quest documentation submitted. See
HHS’ COTR Handbook for additional
information on the basic training re-
quirement for Project Officers and
guidance on the training requirement
for technical proposal evaluators in
315.305(a)(3)(ii).

[74 FR 62398, Nov. 27, 2009, as amended at 75
FR 21509, Apr. 26, 2010]

301.606-72
HCAs.

HCAs are authorized to determine
equivalencies for the Basic Contracting
Officer’s Technical Representative
Course and any OPDIV-specific course
prerequisites. This authority may be
re-delegated to OPDIV acquisition
ACMs or other comparable officials.

Delegation of authority to

301.606-73 Requirements for contin-
uous learning maintenance.
Designated Project Officers require
at least 40 relevant CLPs every 2 years.
See HHS’ COTR Handbook for informa-
tion on CLPs.

[75 FR 21510, Apr. 26, 2010]

301.606-74 Training policy exception.

(a) In the event that an individual
who has not successfully completed the
required training course is urgently re-
quired to serve as a Project Officer, the
Program Manager or designee may au-
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301.606-75

thorize the individual to perform the
designated duties on an interim basis
for up to 6 months, provided that—

(1) The individual agrees to take the
Basic Contracting Officer’s Technical
Representative course during that pe-
riod and provides evidence of course
registration; and

(2) The individual meets, prior to as-
signment to the project, with the cog-
nizant Contracting Officer to discuss
the specific role and responsibilities of
a Project Officer and the interrelation-
ships, as applicable, among the Project
Officer, Contracting Officer, Program/
Project Manager, and COTR functions.

(b) If an extension of time has been
granted, but the individual fails to
complete the training by the extended
date, the Program Manager’s or des-
ignee’s approval for the individual’s as-
signment to the project will automarti-
cally terminate on that date.

[74 FR 62398, Nov. 27, 2009. Redesignated at 75
FR 21509, Apr. 26, 2010]

301.606-75 Additional Project Officer
training requirements.

(a) See HHS’ COTR Handbook for in-
formation on additional training re-
quirements.

(b) Training policy exceptions—(1) EVM
training. In the event that there is an
urgent requirement to assign a Project
Officer to a contract project to which
EVM will be applied, and the individual
has not yet met the EVM training re-
quirement, the HCA (non-delegable)
may authorize the individual to per-
form the position duties, provided that
the individual meets the training re-
quirement within 3 months from the
date of submission of the AP or other
acquisition request documentation to
the contracting office. If the individual
does not complete the training require-
ment within the extension period, the
HCA’s approval for the individual’s as-
signment to the project will automarti-
cally terminate on that date. In addi-
tion, during any extension period, the
Project Officer must work under the di-
rection of a Project Officer, COTR, or
Program/Project Manager who has
taken an EVM course.

(2) Other additional HHS training. The
HCA (non-delegable) may grant a time
extension of up to 9 months to a
Project Officer to complete the PBA,



301.607

Federal appropriations law, and green
purchasing training requirements, in-
cluding completion of refresher train-
ing. If the individual does not complete
the training requirement within the
extension period, the HCA’s approval
will automatically terminate on that
date.

[75 FR 21510, Apr. 26, 2010]

301.607 Certification of Program and
Project Managers.

301.607-70 General.

In accordance with the Federal Ac-
quisition Certification—Program and
Project Managers (FAC-P/PM) pro-
gram, HHS has established a certifi-
cation program for Program or Project
Managers. See HHS’ Federal Acquisi-
tion Certification—Program and
Project Managers Handbook (P/PM
Handbook) for information on the
methods for earning FAC-P/PM certifi-
cation.

301.607-71 FAC-P/PM levels and re-
quirements.

(a)(1) The FAC-P/PM certification
program specifies three different levels
of certification, depending on the core
competency, training, and experience
required to manage different types of
acquisitions—

(i) Entry/Apprentice—Level I;

(ii) Mid-level/Journeyman—Level II;
and

(iii) Senior/Expert—Level III.

(2) EBach FAC-P/PM certification
level is independent of the others—i.e.,
applicants for the Senior/Expert level
need not have been certified at the
Mid-level/Journeyman or Entry/Ap-
prentice levels. General and specific
core competencies, training, and re-
quired experience vary by certification
level. (Note: Individuals certified under
the FAC-P/PM program meet the gen-
eral competency and experience stand-
ards for P/PM certification. However,
IT Program and Project Managers
should attain/demonstrate IT-specific
P/PM requirements. See Appendix C,
Federal Acquisition Certification—Pro-
gram and Project Managers—Informa-
tion Technology Technical Com-
petencies, in the P/PM Handbook for
additional information.
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(b)(1) Competencies. An applicant can
satisfy the competency requirements
through:

(i) Successful completion of training;

(ii) Completion of comparable edu-
cation or certification programs;

(iii) Demonstration of knowledge,
skills, and abilities; or

(iv) Any combination of these three.

(2) The FAI describes the following
three sets of general core competencies
on its Web site:

(3) General Business Competencies: In-
cludes decision-making, interpersonal
skills, oral communication, team-
building, and writing.

(4) Technical Competencies: Includes
contracting, financial management,
quality assurance, and risk manage-
ment.

(5) Essential Competencies and Pro-
ficiencies: Includes management proc-
esses, systems engineering, test and
evaluation, contracting, and business.

(6) Specific core competencies also
apply to the three certification levels.
See Chapter 2, Federal Acquisition Cer-
tification—Program and Project Man-
agers—Requirements and Performance
Accountability, in the P/PM Handbook
for additional information.

(¢) Training. (1) Suggested training
includes coursework, varying from 16—
24 hours in duration, in:

(i) Acquisition;

(ii) Project management;

(iii) leadership and interpersonal
skills;
(iv) Government-specific training;
and

(v) Barned value management and
cost estimating.

(2) The depth of the training for each
course required may vary by certifi-
cation level.

(d) Ezxperience. Experience require-
ments vary by certification level. For
example, for certification at the Entry/
Apprentice—Level I, at least 1 year of
project management experience within
the last 5 years is required. The Mid-
level/Journeyman—Level II requires at
least 2 years of program or project
management experience within the last
5 years. The Senior/Expert—Level III
requires at least 4 years of program
and project management experience on
Federal projects within the last 5 years.



		Superintendent of Documents
	2014-08-26T08:38:55-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




